Position Description/Music Director & Accompanist
Part-time Position
St. Peter’s United Church of Christ, New Haven, Missouri

Prime Objective:

The Music Director & Accompanist enhances the music ministry of St. Peter’s United Church of Christ by
rehearsing with and directing the church choir and other musicians, as well as accompanying hymns and
providing appropriate service music for worship on Sundays, Wednesday Lenten Services, and other special
services of the church.

Specific Duties and Responsibilities:

The Music Director & Accompanist will provide organ and/or piano music and direct the choir at all
regularly scheduled services of the church;

Direct choir rehearsals weekly during the choir season, which begins the Sunday after Labor Day and
runs through mid-May;

Arrange for special music—ensembles, solos, etc.—for Lent and summer Sundays;

Be responsible for finding and arranging for a substitute musician when absent in consultation with the
Pastor;

Be available for meetings with the Pastor, the Personnel Committee and other committees of the church
as needed;

Select choral arrangements for the choir, preludes, offertories, and postludes;

Arrange for the regular maintenance and repair of the organ and piano, in consultation with the Building
Committee Chairperson;

Ensure that the church is in compliance with copyright protections for choral music, so as not to expose
the church to liability by obtaining necessary permissions to copy and perform musical selections as
required by law; and

Purchase service music choir anthems within annual budgetary constraints.

Required Characteristics:

Ability to work flexibly and creatively with individuals in a church setting.
Proficiency in playing the organ and piano.
Encourages choir members and vocalists to use their gifts to the glory of God.

Accountability and Authority:

The Pastor is considered the direct supervisor of this and all staff positions; in the absence of the Pastor
then the Council President is the supervisor.

Scheduled hours, pay, and benefits as outlined by the church Personnel Committee via the annual Letter
of Employment.
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